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THE DUTY TO PROMOTE DISABILITY EQUALITY IN SCHOOLS
The Disability Discrimination Amendment Act (2005) introduces a new positive duty on the public sector to promote disability equality. This new legal duty means that, alongside their existing duties, schools will have to take proactive steps to promote disability equality for pupils, employees, and service users. The duty is central to improving the experiences and outcomes of disabled people in the education system.  The prime responsibility for making sure the duty is met lies with schools governing bodies. 
Introduction
Deighton Gates Primary School welcomes its general responsibilities under the Disability Discrimination Act 2005 and resultant Equality Duty to have due regard to the need to:

· promote equality of opportunity between disabled and non-disabled people;

· eliminate discrimination that is unlawful under the Disability Discrimination Act;

· eliminate harassment of disabled persons that is related to their impairments;

· promote positive attitudes towards disabled people;

· encourage participation by disabled people in public life; and

· take steps to take account of a disabled person’s impairments, even where that involves treating the disabled person more favourably but without negatively impacting on others
This Scheme sets out the steps the governing body will take that will result in improved outcomes for disabled pupils, parents/carers and staff in all aspects of school life. 

School Ethos, Vision & Values 
At Deighton Gates School we are committed to ensuring equality of education and opportunity for disabled pupils, staff and all those receiving services from the school. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in school life. Our admissions policy does not discriminate against disabled pupils. 

The achievement of disabled pupils will be monitored and we will use this data to raise standards and ensure inclusive teaching. We will make reasonable adjustments to ensure that the school environment is as accessible as possible. We will not tolerate harassment of disabled people. This school uses the “social model” of disability, as the basis for its work to improve equality for and tackle discrimination against disabled people. This model says that it is the world and society that creates barriers that limit or prevent disabled people from enjoying the same opportunities as people who are not disabled.

The school’s Equal Opportunity Policy states: 

“The aim of the Staff of Deighton Gates Primary School is commitment to fair and equal treatment for all pupils and staff in relation to race, religion, gender and disability”.
Definition of Disability
The Disability Discrimination Act 1995 defines a disabled person as someone who has a ‘physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

According to the Disability Discrimination Act, impairment is to be treated as affecting the person’s ability to carry out normal day-to day activities, only if it affects one or more of the following:
mobility, manual dexterity, physical co-ordination, continence, ability to lift, carry or otherwise move everyday objects, speech, hearing or eyesight, memory or ability to concentrate, learn or understand and perception of the risk of physical danger.

The Disability Discrimination Act 2005 has extended the definition of disability to include people with HIV, multiple sclerosis and cancer from the point of diagnosis. Individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”; although the person must still demonstrate a long-term and substantial adverse affect on his/her ability to carry out normal day-to-day activities.
Deighton Gates follows the Disability Equality in Education (DEE) advice that all pupils with SEN and those with long term medical needs be treated as disabled for the purposes of the Act and for equality. This is in addition to all pupils with long-term impairments, which have a significant impact on their day-to-day activities.

How Disabled People have been Involved in the Scheme

Deighton Gates School recognises the importance of involving disabled people fully in the development of our Disability Equality Scheme. We have identified our disabled pupils through the school’s SEN register and all pupils are asked to complete a questionnaire on a regular basis with regards to their views on participating in school activities. Any staff needs are identified and any special requirements are provided for. 
The school has made provision for disabled parents/carers through easy access into the school and around the building. The school has level ground, or ramps, at all access points and there are two parking spaces available for disabled drivers. Disabled toilet facilities are provided on site. All parents/carers are invited to attend all social events held in school.
The school hall and buildings are used by many different local groups and we endeavour to meet any special requirements. When the school was modified expert opinion was sought as to the access requirements and facilities for the disabled members of the community.  This is reviewed annually along with the Estates review. 
How we have gathered information on the effect of our policies and practices on disabled people.

We recognise that our policies and practices may impact on disabled people and in particular on:
· the recruitment, development and retention of disabled employees;
· on the educational opportunities available to and the achievements of disabled pupils.
We acknowledge that information gathered from a wide range of sources will be required in order to identify the actions which we need to take to promote disability equality. We will ensure that information is gathered in relation to both employment and the delivery of our services. The processes we use for gathering information will include:
Pupil Achievement:

Pupil achievement, in all subjects, for all children in school, is monitored on a termly basis using Primary Progress Toolkit in order to ensure actual progress is in line with targets.  
Learning Opportunities:

The school has close links with West Oaks Special School and some children’s needs are met through regular visits. The school has regular contact with other outside agencies including speech and language therapists and specialists in the field of autism.  Children who require further learning opportunities, are identified through provision mapping and their needs met through small group or one-to-one intervention. Children identified with special requirements may have additional adult support timetabled.   
Admissions, Transitions, Exclusions:
Deighton Gates have adopted the Education Leeds Admissions Policy where it states that pupils with Special Needs must be supported by a statement in writing from a doctor or other relevant professional in order to be considered as higher priority for admission.  Each case will be considered on its merits in consultation with the school. 
Social Relationships:

The school has identified a Learning Mentor whose role is to work with small groups of children who have social difficulties.  The school is also in the process of implementing the Social Emotional Aspects of Learning (SEAL) programme in both key stages.  Every year the Pupil Development Centre (an external agency) undertake an intensive 6 week intervention, with a small group of children identified by school, to enhance their social learning and maximise their access to the curriculum.  The school operates a ‘house’ system and children regularly meet with other house members across the year groups and key stages. House challenges allow older children to acquire leadership skills and the younger children learn to integrate with pupils outside their immediate peer group. 
A group of children in Year 6 have been specially trained in dealing with low level arguments during lunchtimes.  This ‘squabble’ squad, easily identified by their bright yellow baseball caps, meet on a regular basis with the Learning Mentor.  The school also operates a ‘buddy’ system at lunchtime where Key Stage 2 children act as buddies for younger children. 

Employing, Promoting and Training Disabled Staff:
The Governing Body is committed to ensuring that the process of employing, promoting and training staff is fair and non-discriminatory.
How we will assess the impact of our policies?
The school assesses the impact of policies, procedures, functions and practices by giving pupils the opportunity to feedback, particularly during School Council and yearly questionnaires.  Parents/carers have access to the school website where they are able to email teaching staff directly with any concerns. Meetings with staff take place on a regular basis and review meetings for particular children identified with special needs take place termly.  

We recognise that all our school’s policies may have an impact on the participation and outcomes for disabled pupils, parents/carers, staff and members of the local community. We have agreed a programme to review the impact of policies and this is contained in our action plan.
Further Information

· The Code of Practice is available from www.dotheduty.org
· The Disability Rights Commission (DRC) has produced guidance for schools which are available on the above website.
· The Department for Education and Skills (DfES) has produced a free pack for schools called ‘Implementing the Disability Discrimination Act in Schools and Early Years’. This provides useful information, training materials and DVDs on making existing duties work. Written guidance contained in the pack can be downloaded or full copies obtained online at www.teachernet.gov.uk/publications 
· Disability Equality in Education Course Book – Making it Happen by Richard Rieser www.diseed.org.uk 

· Pupil Development Centre -  North East PDC, West Oaks School, Oakwood Site, Oakwood Lane, Leeds LS8 3LF
Action Plan

We have produced a disability equality action plan (attached to this document) to ensure that we fulfil our general and specific duties under the Disability Equality Duty.

Our Accessibility Plan will be maintained as a separate document and we will ensure that the actions in the plan fit in with the actions and agreements in our Disability and Equality Scheme. 
Reporting

Governors will review this Disability Equality Scheme annually in July. We will report annually on the progress we make on promoting equality of opportunity for disabled people. Our annual report will include details of:

· information we have gathered during the year

· how this information was used

· action points completed during the year and those that are ongoing

We will ensure that disabled people are involved in this process.

Revisiting the Scheme

Our scheme will be evaluated after a period of 3 years and disabled people will be involved in the process. A new action plan will be produced, responding to issues identified through our impact assessment and included in our annual reports. 

Review Date    April 2011
Senior Member of Staff Responsible     Headteacher
Designated Member of Staff   Assistant Headteacher for Inclusion
Governor Responsible    Inclusion Governor
AREAS THAT MAY NEED TO BE IDENTIFIED IN THE ACTION PLAN
(DEE: Implementing the Duty to promote Disability Equality)
Curriculum

Identify areas of the curriculum in each year group where disability equality issues can be discussed e.g. science, PHSCE.  Identify gaps in resources needed to positively reinforce disability equality e.g. early years resources. 
Behaviour and Exclusions:
Review Behaviour Policy annually to ensure it is differentiated with reasonable adjustments for disabled pupils. 
Teaching and Learning:

Identify staff awareness of the QCA General Inclusion Statement and whether it is applied in their planning and teaching. Identify ways of allowing teachers and teaching assistants joint planning time.

Lettings and Use of Building by the Community:

Review the Lettings Policy annually to ensure the school is meeting the community’s needs. 

Lunchtime, After School Clubs and Educational Visits:
Review suitability of extra curriculum provision for all pupils on annual basis. 

Health and Safety:

Health and Safety procedures are reviewed annually. 

Participation and Engagement

Ensure that all governors aware of their statutory responsibility to promote disability equality.
The Governing Body 
Ensure that staff and parents/carers are made aware of how the Governing Body contributes to the life of the school.

DEIGHTON GATES PRIMARY SCHOOL DISABILITY EQUALITY SCHEME ACTION PLAN
	Target
	Action Needed
	Responsible Person (s)
	Timescale
	Available Resources
	Measurable Impact
	Monitoring and Evaluation

	Curriculum

	Identify areas of curriculum where disability equality issues can be discussed. 
	Headteacher 
Inclusion Governor
	April 2013
	Staff meetings
	Children more aware of disability equality issues
	Curriculum Leader to monitor identified areas

	Curriculum 

	Identify gaps in resources needed to positively reinforce disability equality
	Headteacher
Inclusion Governor
	April 2013
	Staff meetings
	Children more aware of disability equality issues
	Curriculum Leader to monitor identified areas

	Teaching and Learning

	Identify staff awareness of the QCA General Inclusion Statement and whether it is applied in their planning and teaching.
	Headteacher
Inclusion Governor
	April 2013
	Staff meetings
	Staff apply QCA General Inclusion statement in their planning
	Teaching and Learning Leader  to monitor  staff planning 

	Review the impact of policies
	Identify the  impact of the inclusion statements in policies as they are reviewed/ ratified  
	Headteacher

Inclusion Governor
	April 2013
	Governors meetings
	The impact of policies has  a positive impact on the participation and outcomes for the disabled person
	Inclusion Leader to monitor the promotion of disability equality 
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Disability Equality Scheme – 2009








         























